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NMhat do acciden 0 our company?

Direct -

Insured Costs
“Just the tip of the iceberg”

Unseen costs can
sink the ship!

1.Workers’ compensation premiums (bl lalud)
2. Misc. medical expenses. Medical expenses include doctor fees, hospital charges, the cost of medicines,
future medical costs, and ambulance, helicopter, and other emergency medical services. zall s

Indirect - Uninsured, hidden Costs - Out of pocket

xamples:
Time lost from work by injured employee.  Gbuad! ddall ciila (4 deall (e @iliall il
Lost time by fellow employees.  cu)AY!) (il gall (e @ilall gl

Loss of efficiency due to break-up of crew. — adlall clSail Aa s 3ol ()as

Lost time by supervisor. bl (e gilall il

. Training costs for new/replacement workers.  2xal Galalall cuy yai Call<s

Damage to tools and equipment.  lasall g < 2L sl Al ) W)

. Time damaged equipment is out of service. Aaadll 3lad 2 s A8l Slanall 28

. Loss of production for remainder of the day. sl 48 ZLGY) laid

. Damage from accident: fire, water, chemical, explosives, etc. el ey ol padiall | Ay slasSll ol gall elall Sl Gaaladl e daalill ) ¥l
. Failure to fill orders/meet deadlines. Al e sally slsll el gl o Lad (i

. Overhead costs while work was disrupted. Jandl Jlast (a8 Aalall cldal) Callss

. Other miscellaneous costs (over 100 other items may impact the employer). 4c siia (s A} @SS

. Others?
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Unknown Costs - &< 1. Human Trag(::«dy ALy 3lulall
2. Morale «:xt;u.u?ds
3. Reputation 4zaw)
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(Terms & Definitions) < jlxill 5 cilallacadll ;L

$Aadl) iy jladl) g cilathaiaall guat L8l ddual gall 0da (2l £Y O

consultation measurement

" o'iher requirenrrlsnts OH&S management system
continual improveme '
Miury PN eme effectivenelg.:ocess OH&S opportunity
: audit
conformity OH&S ri5||<( Icorrective action hazard
incident QH&S performance risk Worprpo?::?jure i bjec
interested party policy monitoring

P management system o
participation t ‘ outsource ?rganlzat!on
Op management gocumented information

legal requirements nonconformity
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RISK is the likelihood of a hazard

A HAZARD is something that has the
potential to harm you

L)

Because no one is present, there is no chance
of harming occurring.

crocodile.




(Terms & Definitions) < )lxill 5 cilallacadl) ;L

a9 daigall dauall g dadludl jhaliia ing 438 (A Y1 ) ddial gal) 3a 8 a ill g lalaali™ mllaaa 39 Lalia
oI alall 5 AT Ua By 5 Al shalda g digall dauall g Aadludl

:(OH&S risk) dxigal) dauall g Aadld) & Jbldal O
daall Jolie ) 5 Al 5a8 (g (paaed OV ol Al 5l Janlly Ailaia 3 5ka ilaal 5l has &gan ddlaial G el

ol a¥la s Al g Sl sl L cany o (Sadl (e )

:(OH&S opportunity) 4xigall daally LSl a2 O
gl daall 5 A3l ¢l Cpans ) o255 O S g5k de sana 5l i)k

- - - s ’a\-"“» N
Aigal Aaacall g Aadlodd 5 ) el (7 @‘;‘sﬁ{,
Al il g clliall NN
7?



duigall daual) g Aadlad) 5 dalaif
AIARILN g il

Vi oq N
ALO M
V“"'\m—n"/byv




) 3y dala)

»

i

A Jala ¢ cilalatiall

s "’
a
i

Lo
3




duigall daual) g Aadladl 5 dalai
e\dﬁu‘g\ Jula g Clallatiall




duigall daual) g Aadladl 5 dalai
aladiu) Juls g clllatial)



B

P

J

i

) 5_j)3) Aalai

»
e\d&&u‘g\dﬁd\gﬂ. ial)

¥

L 4
3

%




4,3.:@..4\‘ 3\:?45\ 9 Al B1a) dalai
aladia) Jala g QL:SB&;S\ |

L’v}\'w” %\
WY




duigall daual) g Aadladl 5 dalai
e\dﬁu‘g\ Jula g Clallatiall

U

i —

»

N
5
B

. V‘ A NN A5 N .
AAAANANRR A D _

| =\ Y
— N ﬁt'v"
. e . \ﬁi} :
L -

0" o A %\A

‘“\ I-'O('



duigall dauall g dadlad) 5_13) dalai
aladiu) Juls g clllatial)

(Context of the organization) sLiidl (sl s (o

LeBlu g 3Ll agd

S AY) Adaall Gl kY g Galalal) cilad g 5 cilalia) agd

) Lsigall dauall g Aadad) 5 1) aUaS Jlaa dyans

Liigall danal) g Aadlaad) 3 413) allad

be

o O O O



. [ AT L\
Aigal) Al g Aadlodd 5 ) Lol s
alaiea) (Jila g cstlaial NN

e =

agle Aadlaall g aiphai g dyigal) daall g Aadball 5 )la) alkas uands 8 sLiiall (Slus agd agus
ladal Cany A Adaall 5 da jlad) Wladl) e dBaY) oamy jSH ¢l paiunly ddpsl
falitall (Jlaw st die e WU




duigall daual) g Aadladl 5 dalai
e\dﬂu‘g\ Jula g Clallatiall

lr’ w ™
7
\.,.,_

v

(Leadership and worker participation) (leladl 4S jLix 5 32Lal sLla

e\jﬂ‘i\ 9 daldl)
4.\.\.4.43*,' | dauall § dadlad) Al
dadatil) cillalidd) g il gigsal) g ) ga¥)
E 7 TEAMWORK NN L"gtg_t oghl.d\ ;\SJL&.AJ SJWM\
W L 4,” : ’,' o MARKETING, v
y { W7 posdans s 0N X
’. {\ k ‘CONSULTING
LeADeRsHIP % IO 5 - —

’O %\Q

Y

N IV
“ s V
g’
Q
Q
Q
Q



. ’\‘u)“ W
Iigal) daall g Aadluad) 3 1) Aala e

A58 g clllaial \N=F7 7
e g =

(Leadership and worker participation) (leladl 4S jLix 5 32Lal sLla

al 5N 3adl O
DA (e daigall daall 5 Aadlall 3l ol Leal 3l 5 Lgiald ledal Wlall 5,01 e oty
ac s ¢b s yall piliill dac o A8 gy 5 i 5 Aalad 8 daalosall 3 BV dga i g caUail) 2835 g il e DU 0l gl i3 v
o sl Gl
Ohlaally Slaall e o galy cpdll cplalall lea v

tigall daall g Al et Gasadi e g ecplalall 38 jLia s 5 L) Dl oL o v/

7 TEAMWORK N Ao} MULTI
5 MARKETING v
WL/ a G, 5

e \t Ve gty ST NS
> A {\ [

CONSULTING
LEADERSHIP ’ f !
1

—— B ] b P
' ' .

V/Mﬂf R AR



Iigal) daall g Aadluad) 3 1) Aala (7

(Leadership and worker participation) (leladl 4S jLix 5 32Lal sLla

duigal) daall g Aadldl Ao O
i Ayigall Aaall  AaDlad) Ay 2835 5 auda s Liladl 35000 o can gy

Anaa s Al Jae Ay b gy o JIV (enals

sliiall dyigall daiall 5 Aadall (a5 shalies Lalal) dagadall o el s Leana 5 slinal) il dulic
(A5 4 ) llbial) 3ty Jae Ul (585 digal) dnall 5 Al Calaal a5 Ganal
Assall g Ll 5 la) aUail jaiie Guuadll s lalall Julis g UasV1 A 5L & il

wlian 5 (alalall 4S HLIA) 5 ) gl o 5l

Ll JA0s daara g dalia dulead) o <8

DN N N NI NN

V TEAMWORK _ g : MULTI
Vv ‘; ! LEVEL
As P MARKETING v
n“\ L 4’, ’,I Q' ,," N
¢ i e PR (S | il ¥
‘ k ‘CONSULTING

AT (b g cobdlial AN



duigall dauall g dadlad) 5_13) dalai
aladiu) Juls g clllatial)

(Leadership and worker participation) (leladl 4S jLix 5 32Lal sLla

daatil) cillalidd) gl ggsal) g ) ga¥)
Ay Cnad 38 dyigall daall 5 oDl 3 1) aldas b Aleall cld ) 5ol el g il g suse 0 Wlall 3 510Y) el O Gy v
A8 ga e slaaS Leaia 3 sliiall il sisal) JS ) Ll
Aigall daall 5 Aadlud) alas (e il sadl Gl A4 g e Jan sLiiall <l giase (o 5 st JS 3 cplaladl e WS v/

Lo g s A
Oglal.ﬂ\ ;\SJL&.AJ 3Jb.ﬁu\

AL aila ¢l b gl JS e cplalal) A8 5Lk 5 3 jlian) cilblee of dlee e Jadlat ¢ 2455 Gany o sLadal) e caay

daall g Aadall 5 yla) aUai il Cilel a1y e1aY) api s adad g adadi sy ghat 8 o) sas g Laigle cplalall JTias Gl3S g gl

TEAMWORK _ o MULTI ERVIN|
v N ‘; 1 LEVEL ° T
- MARKETING v
< b‘.“\ L ) h‘J ,/’, .& ”‘/' )
t ------- P v
) N ‘ /‘\ k
| (CONSULTING



. ’\‘u)“ W
Iigal) daall g Aadluad) 3 1) Aala e

S| SR5) Jula g bl \N=F7 7
e g =

(Planning) Lsbadl) ;aly

el shldall dalea sl O
wa Al g shliall anidig 8 ) ghadl) aaad ]
dyghdll Laas .
Ligall dauall g Aadlaad) 3 413) alaTE 5 AY) jhalilall g dxigall dauall g dadladd) jlalia apili o
daigall dauall g Aadlaad) 3413 aUaTE 5 AY) (e Al g dxigall dauall g Al (o B Al o
s AY) cilthiial) g 435 gilal) clallaial) yass 9
sl Yl il 3

v TEAMWORK ~ g y MULTI
A MARKETING v
NL% / a g ’

e \t Ve T (I "/
> A {\ (3

CONSULTING
LEADERSHIP ’ " '
1

—— B ] \
'

- -

AR

\
——



duigall daual) g Aadladl 5 dalai
aladiu) Juls g clllatial)

.
Vi

(Planning) Lsbadl) ;aly

Leidart aydadl) g duigal) davall g Aadid) Gildi O

Aigal) daall 5 Aadlud) Al ae diuiia
I el e 5 a8 0 oS3l (oSl (o)) alall AL
el aa gl ilin/ il g plalacall s il / gaadail] AL colllaially Glusadly 334
Al all 418
alie s LS 43384
A el Ja (sl L
Ao sthadll 3y sal) o L
e (S (a
A el ) pipe @y Ly couilinl) il als (oS
sliidl Jlel L dyigall danall 5 dadlull Calaal Gaiadd Gl jal) sad alaw oS
7 TEAMWORK _ o MULTI

v b 1 LEVEL

WL % /,' o MARKETING, v

e \t Ve gty ST NS
> A {\ [

CONSULTING
LEADERSHIP ’ f !
1

—— B ] b P
' ' .

Py AR -

AN

AN NI NI N N N Y N N N

LI?\ A %\4

Y

“ ""'-v-«v“/yv
L



. [ AT L\
Aigal) Al g Aadlodd 5 ) Lol s
alaiea) (Jila g cstlaial NN

e =

aladl paall elia calla g cle 3liie 8 dyigall danall 5 Aol G e Cuaia Jaiii (]
O Gl dyigall daall 5 Aol Calaal auza g dyigall daall g dadlud) diad aa ) sladilly
(Alais o s ol daa) yis) Calaal) S5 ol oSay) € Jle uaiia QY it Jaal) 44y




. [ AT L\
Aigal) Al g Aadlodd 5 ) Lol s
AT Jala g e llasal NN
%

(Support) =2l :Galu

Lisd O
peli< OJ
e QO
Jalsill O
AR Jual gt} m
AR Sl gil)
4854l clagheadl O
Eusaill g sLEN) =
18 gl cilaglrall s m




[ 4 P W
Aie ) daall o dadleadl B ) Al 7 5N
: 3 M v V
AT Jala g e llasal NN
—

(Operation) Juxdill ;s

' J

s '.“3 ’ !“t :qw“ 1*! .u“ D
aall g Al Hhlae Judi g jUadl) e cladl ]

owsdll sl 2
bl L3
Ssdlaidl v

a )l o iy v




Aigal) Aauall g Al B 1) Aala s
V@D

830N (g bl \
\s&...,,_,ﬁﬂy
i g =

(Operation) Jsiil) ;s

e Saill g Ladil) hdadtl) O
digall daal N
Al Shlae Jilsiy jUad¥) e sladll ]

ouadll syl 2
ELIMINATION i il
2k 3
Osdlidl v

SUBSTITUTION
ENGINEERING La A jalae il
CONTROLS 3 sdae il v

ADMINIS TRATIVE
CONTROLS



duigall daual) g Aadlad) 5 dalaif
aladiu) Juls g clllatial)

i N
RO




Aigall Aaual) g Dl 5 ) Aaas] V7 o9 "N

= , V&Y

2123501 Jaly g ctlaial NN/
??

Questions & Answers

¢ dyigall danall g LDl halaad sl Jilos ol e sed) dualil) 4B o g (1

1. Eliminate 2. Substitute
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4. Engineering Control 5. Administrative Control
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